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This document contains the National Minimum Standards (NMS) applicable to the provision of fostering services. The NMS together with regulations relevant to the placement of children in foster care such as the Fostering Services Regulations 2002 form the basis of the regulatory framework under the Care Standards Act 2000 (CSA) for the conduct of fostering services. 





	Looked after children deserve the best experiences in life, from excellent parenting and education to a wide range of opportunities to develop their talents and skills, in order to have an enjoyable childhood and successful adult life.  Stable placements, emotional wellbeing and support for children to help them move on successfully are essential elements of this success.  

	Children are entitled to grow up as part of a loving family that can meet their developmental needs.  Where possible this should be with their birth family, but where this is not consistent with their welfare, every effort will be made to secure an alternative stable home where the child will feel loved and valued.   

	The child’s welfare, safety and needs will be at the centre of the fostering process.

	Every child has his or her wishes and feelings listened to and taken into account.  Where they are not acted upon, the reasons for not doing so are explained to the child. The child’s wishes and feelings and how they are acted upon, or, if applicable, the reasons they are not acted upon, are recorded on the child’s case record. 

	Each child is treated as an individual rather than primarily as a member of a group, and is given personalised support in line with their individual needs, taking their current wishes and feelings fully into account. Children receive individual help, guidance and support when needed or requested.

	Children’s ethnic origin, cultural background, religion and language will be fully recognised and positively valued and promoted when decisions are made.

	The significance of contact for looked after children, and of maintaining relationships with birth parents and the wider family including siblings, half-siblings and grandparents, is recognised as is the foster carer’s role in this. 

	The particular needs of disabled children and children with complex needs will be fully recognised and taken into account when decisions are made about them.

	Children in foster care will be given the opportunity for as full an experience of family life as possible and foster carers will be enabled to achieve this.

	The central importance of the child’s relationship with their foster carer will be acknowledged and the work of the wider team around the child will be undertaken in a way that strengthens and supports the role of the foster carer/s.

	Foster carers will be recognised as a core member of the team around the child with an important contribution to make in planning and decision making about the child.  

	Foster carer’s have a right to have full information about the child.

	It is essential that foster carers receive relevant support services in order that they are able to provide the best care for the child and that they are aware of what support their services will be available to them and who is responsible for providing them. 

	Opportunities for training and development are important in order for foster carers to develop themselves in their role as foster carers and provide the best care for the child.   

	A genuine partnership between all those involved in fostering children is essential for the National Minimum Standards to deliver the best outcomes for children; this includes the Government, local government, other statutory agencies and fostering service providers and foster carers. 
How the Standards fit with the Every Child Matters Outcomes





o	Make a positive contribution
o	Achieve economic well-being

Ofsted’s inspection of fostering services against the provisions of the regulations that apply to fostering and these standards will be carried out within the context of the five Every Child Matters Outcomes, and consideration will be given to whether the service ultimately contributes to helping children meet these outcomes.  

Legal status of the standards
The national minimum standards for fostering services are issued by the Secretary of
State under section 23 of the Care Standards Act 2000. The Secretary of State will keep the standards under review and may publish amended standards as appropriate.

They are ‘minimum’ standards, rather than ‘best possible’ practice. Many fostering
services providers will more than meet the national minimum standards and will
aspire to exceed them in many ways. Minimum standards do not mean
standardisation of provision. The standards are designed to be applicable to the wide
variety of different types of fostering service providers, and to enable, rather than
prevent, individual providers to develop their own particular ethos and approach based on evidence that this is the most appropriate way to meet the child’s needs.

Although the standards are issued for use by Ofsted in regulating fostering
services providers, they will also have other important practical uses. They may be
used by providers and staff in self-assessment of their services; they provide a basis
for the induction and training of staff; they can be used by parents, children and
young people as a guide to what they should expect a fostering service provider to provide and to do, and they can provide guidance on what is required when setting up a
fostering service. 
Structure and approach to inspection
The national minimum standards for fostering focus on delivering achievable outcomes for children.

Each standard is preceded by a statement of the outcome to be achieved by the fostering service provider. The full set of numbered paragraphs must be met in order to achieve compliance with the standards. The standards are intended to be qualitative, in that they provide a tool for judging the quality of life experienced by services users, but they are also designed to be measurable. Services will normally show that they are meeting the headline statement of outcome by following the standards below. However, these do not have to be followed to the letter if the service can demonstrate, and Ofsted is satisfied, that the outcomes are being met in a different way.  Such variation/flexibility may be appropriate in services with specific purposes, for example the provision of short breaks for disabled children.  The exception is where standard refers to a requirement set out in regulations in which case the regulation must be met.

In all cases, when Ofsted makes an inspection judgement it will take into account the supporting standards and the judgement will:

	be focused on the outcomes for children and young people being cared for;
	be based on the interests of the children and young people;
	be an individual decision based upon a recognition of the uniqueness of the service;
	remain consistent with the outcomes; and
	follow a consistent inspection methodology and reporting format across the country.

The Fostering Services Regulations 2002 (S1 2002 No. 57) provides that a set of standards is linked to these Regulations. However, other regulations and/or primary legislation, in particular the Children Act 1989, may also be relevant, as the national minimum standards do not override the need for fostering service providers to comply with other legislation such as that covering health and safety, fire or planning requirements.













STANDARD 1  – The Child’s Wishes and Feelings and the views of  those significant to them
UNDERPINNING LEGISLATION

Regulation 11 – Independent fostering agencies – duty to secure welfare
Regulation 18 – Independent fostering agencies – complaints and representations















Regulation 12 – Arrangements for the protection of children
Regulation 13 – Management behaviour, discipline and restraint
Regulation 17 – Support, training and information for foster carers





Helping children understand their behaviour and responding to children appropriately The fostering service provider ensures foster carers communicate clearly, appropriately and positively with children and help children to understand their own behaviour and how to behave appropriately.The fostering service ensures foster carers can encourage children to become more aware of how they are feeling; express their emotions more richly and fully through their words, face, voice, tone and body language; gain strategies for managing their feelings; and use this understanding to behave more appropriately, make better choices, learn more effectively and build better relationships with others.Expectations of behaviour for foster carers, other members of the household and children are clearly understood by those living in the home. Children are encouraged to develop a proper awareness of their rights and responsibilities.The fostering service ensures that foster carers are supported and able to assist children to develop socially acceptable behaviour through encouragement of positive behaviour and constructive response to inappropriate behaviour. All foster carers receive training in positive care and control of children. Training is regularly refreshed.The fostering service provider ensures foster carers set and maintain safe, consistent and understandable boundaries. Relationships between foster carers and children are based on mutual respect and understanding and clear professional and personal boundaries. Foster carers are sensitive to gender issues especially when dealing with children of the opposite sex.The fostering service has a clear written policy, procedures and guidance for foster carers based on a code of conduct setting out how foster carers should encourage positive behaviour and the control, disciplinary and restraint measures permitted in response to negative behaviour. All foster carers follow this policy in practice. The fostering service provides foster carers with full, clear written information:about the foster child and her/his family to enable the foster carer to safeguard and promote the welfare of the foster child, their own children, other children for whom they have responsibility and themselves;about the support available to the foster carer to enable them to safeguard the foster child, their own children, other children for whom they have responsibility and themselves;on safe caring guidelines, appropriate to the needs and circumstances of the individual child and children in the household, which are discussed with everyone in the foster carer’s household, where appropriate with the child’s parents, cleared with the child’s social worker and explained clearly and appropriately to the child;about ways to promote structure and boundaries for the child and positive approaches to discipline and responding to the child’s behaviour;that makes clear the importance of children being able to influence the foster carer’s approach to their positive behaviour management e.g. by identifying trigger points;that makes clear that corporal punishment is not acceptable and that this includes smacking, slapping, shaking and all other humiliating forms of treatment or punishment; that makes clear children are not to be punished for the misdeeds of others, e.g. by ‘group punishments’ where not all children punished were involved in the misdeed and children do not take part in the punishment or restraint of other children. Disagreements between foster carers and others in the household and children are dealt with reasonably.The fostering service provider approach to encouraging positive behaviour, including measures of control, discipline and restraint, are made clear to the placing authority, child, and parent/s and/or carers before or, in an emergency placement, at the time the child is to move into the placement.Control, disciplinary and restraint measures are based on establishing positive relationships with children. They also encourage reparation and restitution and reduce the likelihood of negative behaviour becoming the focus of attention.The fostering service ensures that foster carers receive support on how to manage their responses and feelings arising from dealing with children who may have behavioural, emotional and social difficulties and exhibit very challenging behaviour. Building protective friendships and countering bullying
The fostering service ensures foster carers create an atmosphere where bullying is known to be unacceptable. There is a policy on countering bullying, which is clear, appropriate and known to the foster carer and children, and is implemented and effective in practice.The fostering service ensures foster carers can help children develop and practise the skills associated with building positive relationships, being able to make, break and sustain friends without hurting others. Children are supported to learn and practise the skills of assertiveness, so they become more able to resist negative peer pressure and are taught strategies to help them resolve conflicts before relationships are damaged or ill feeling escalates into bullying.The fostering service ensures foster carers actively promote the involvement of all children in the household, counters isolation of individuals by others, nurtures friendships between children, and supports those children who for any reason do not readily ‘fit in’ to the group.Children are individually helped to establish appropriate protective friendships within the group, and to minimise any bullying reactions from others arising from any perceived differences from the norms of the child group. Children who are bullied are supported, and children who may bully others are given suitable guidance.The incidence and nature of bullying is regularly monitored, including input from children, resulting in counter-bullying action.The fostering service ensures that foster carers respect children’s wishes for privacy and confidentiality as is consistent with good parenting and the need to protect the children. Children respect each others’ need for privacy. Supervision is not intrusive on personal privacy, and during private personal activity (e.g. dressing, showering) amounts to supervision not watching.Each child can spend time alone away from other children if they wish.Physical intervention and restraintThe fostering service provider ensures foster carers are clear about how to exercise appropriate control over children who are displaying very challenging behaviour in the interests of the child’s own welfare and the protection of others, and do this in practice.Children with a disability or challenging behaviour must not be subject to special measures to monitor, or to restrict, their movements if that is possibly avoidable.  Any measures to monitor, or to restrict the movements of, a child with a disability or challenging behaviour, must be reasonable, the minimum necessary, and justified solely on the grounds of safeguarding the child or other children from likely and imminent significant harm, and only used as a last resort if other reasonable measures (e.g. increased supervision) are not possible.  Such measures must be approved by the child’s placing authority or a person with parental responsibility for the child, whenever appropriate with parents, and any health professional currently involved with the child’s care or treatment, and be part of the child’s approved care plan, take account as far as is possible of the child’s wishes and feelings, and be regularly and frequently reviewed. Foster carer training includes training in de-escalating problems and disputes to reduce the likelihood of violence and the need for physical restraint. Physical restraint is not used, except to prevent likely serious injury or likely serious damage to property. Restraint is never used:as a punishment; as a means to enforce compliance with instructions; orin response to challenging behaviour which does not give rise to reasonable expectation of injury to someone or serious damage to property. Where there has been physical intervention, the child will be encouraged to be examined by a registered nurse or medical practitioner [within 24 hours].Foster carers are trained in the use of restraint techniques and only use the fostering service’s agreed techniques. Training is regularly refreshed. Training covers reducing or avoiding the need to use physical restraint.The fostering service’s policy on the use and techniques of physical restraint and other forms of physical intervention, and the circumstances in which they may be used, is consistent with any relevant government guidance on approved methods of restraint and physical intervention.  All children are given an opportunity to discuss incidents and express their views. When disciplinary measures or restraint are used, children are encouraged to write or have their views recorded, and sign their names against them if possible in the records kept by the foster carer. A similar and separate record of any sanctions will also be kept in the same way.The fostering service will regularly monitor the record books to monitor compliance with the fostering services policy, procedure and guidance and to identify any patterns and any implications for the care of individual children and current care practice.The fostering service has procedures and guidance on police involvement at their foster carer’s homes which have been agreed with the local police and which foster carers and staff are knowledgeable about.




Regulation 11 –  Independent fostering agencies – duty to secure welfare
Regulation 15 – Health of children placed with foster parents
Regulation 16 – Education, employment and leisure activities














Regulation 11 – Independent fostering agencies – duty to secure welfare
Regulation 12 – Arrangements for the protection of children
Regulation 13 – Behaviour management and absence from foster parent’s home
Regulation 17 – Support, training and information for foster parents


OUTCOMEPractice protects children from significant harm, including abuse and accident.













Regulation 11 – Independent fostering agencies – duty to promote welfare
Regulation 12 – Arrangements for the protection of children

















Regulation 11 – Independent fostering agencies – duty to secure welfare
Regulation 15 – Health of children placed with foster parents
Regulation 16 – Education, employment and leisure activities
Regulation 17 – Support, training and information for foster parents















Regulation 11 – Independent fostering agencies – duty to secure welfare
Regulation 18 – Education, employment and leisure activity
















Regulation 11 – Independent fostering agencies – duty to secure welfare
Regulation 16 – Education, employment and leisure activities





The fostering service gives its full support in assisting the local authority to carry out its statutory duty to promote the educational achievement of looked after children including those below compulsory school age and relevant and former relevant children.The fostering service gives a high priority to meeting the educational needs of each child or young person in foster care so that the child or young person is encouraged to attain her/his full potential, particularly through the delivery of the personal education plan or individual education plan.The fostering service actively promotes the expectation that looked after children of pre-school age will have:
the opportunity to benefit from early years education provision where appropriate.  The fostering service will support the local authority and foster carer in ensuring that provision suitable for the child is secured in such a setting where appropriate. a full-time place in a local mainstream school (e.g. foundation, community voluntary aided or controlled) unless the circumstances of the child, such as special educational needs, make such provision unsuitable. The fostering service will support the local authority and foster carer in ensuring that a full-time education in such a setting is secured where appropriate.The fostering service keeps a copy of each child’s most up-to-date personal education plan and uses this information to provide support for the needs of the children in their care.The fostering service ensures that their foster carers provide an environment in which education and learning is valued, and promotes partnership working between all those involved in helping the child achieve the best possible education outcomes, including the foster carer, social worker, and the school etc. The fostering service should ensure that the foster carer understands the importance of education to a child’s development and is supported to help meet the child’s education needs, including through training about how to engage effectively with the education system.The fostering service should ensure that, in line with the care plan and in conjunction with the birth parent(s) where appropriate, foster carers are expected to have education-related responsibilities which are laid out in the placement plan.  These include:









Regulation 11 – Independent fostering agencies – duty to secure welfare
Regulation 14 – Duty to promote contact








Supporting the child to communicate and have contact with siblings, half-siblings, family and friends.Children are provided with practical support for constructive contact with parents, family, legal guardians, previous foster carers and other significant people, and are encouraged to maintain contact.The fostering service makes sure that each child or young person in foster care is encouraged to maintain and develop family contacts and friendships as set out in her/his care plan and any court order. Any restrictions on contact not determined by a court order or the child’s care plan are only for the protection of the child from significant risks to their safety or welfare, and are clear to all concerned. Any restriction on communication by the child must have been agreed by the child’s responsible authority, and must take the child’s wishes and feelings into account. All contact arrangements and any restrictions on contact are kept under regular review and the fostering service ensures that the child’s responses to contact arrangements are recorded specifically:









Regulation 11 – Independent fostering agencies – duty to secure welfare
Regulation 17 – Support, training and information for foster parents






The foster home can comfortably accommodate all who live there.  It is warm, adequately furnished and decorated, and is maintained to a good standard of cleanliness and hygiene and in good order throughout. Outdoor spaces which are part of the premises are safe, secure and well maintained. A safe environment and avoiding hazards








Regulation 11 – Independent fostering agencies – duty to secure welfare
Regulation 16 – Education, employment and leisure activities
Regulation 17 – Support, training and information for foster parents

















Regulation 11 – Independent fostering agencies – duty to secure welfare
Regulation 17 – Support, training and information for foster parents





Consulting with the child and taking their wishes and feelings into account

















Regulation 17 – Support, training and information for foster parents
Regulation 27 – Assessment of prospective foster parents
Regulation 28 – Approval of foster parents















Regulation 24 – Establishment of fostering panel
Regulation 25 – Meetings of fostering panel
Regulation 26 – Functions of fostering panel
Regulation 27 – Assessment of prospective foster parents
Regulation 28 – Approval of foster parents
Regulation 29 – Reviews and terminations of approval












STANDARD 15 – Matching the child with a placement that meets their assessed needs
UNDERPINNING LEGISLATION

Regulation 11 – Independent fostering agencies – duty to secure welfare
Regulation 17 – Support, training and information for foster parents
Regulation 33 – General duty of responsible authority
Regulation 34 – Making of placements 
Regulation 42 – Review of quality of care















Regulation 3 – Statement of purpose and children’s guide

















Regulation 5 – Fostering agency - fitness of provider
Regulation 6 – Fostering agency – appointment of manager
Regulation 7 – Fostering agency – fitness of manager
Regulation 8 – Registered person – general requirements
Regulation 10 – Local authority fostering service – manager
















Regulation 11 – Independent fostering agencies – duty to secure welfare
Regulation 44 – Financial position
Regulation 47 – Appointment of liquidators etc















Regulation 5 – Fostering agency - fitness of provider
Regulation 7 – Fostering agency – fitness of manager
Regulation 8 – Registered person – general requirements,
Regulation 10 – Local authority fostering service – manager
Regulation 19 – Staffing of fostering service
Regulation 20 – Fitness of workers








All people working in or for the fostering service are interviewed as part of the selection process and have references checked to assess suitability before taking on responsibilities. Telephone enquiries are made as well as obtaining written references. These requirements are the responsibility of Ofsted with respect to those seeking to carry on or manage a fostering service.The fostering service can demonstrate, including from written records, that it consistently follows good recruitment practice, and all applicable current statutory requirements and guidance in staff recruitment and foster carer selection.  This includes Criminal Records Bureau (CRB) checks and, once the relevant legislation is in force, verifying that a person is subject to monitoring, under the Vetting and Barring Scheme established to safeguard children under the Safeguarding and Vulnerable Groups Act 2006.  All personnel responsible for recruitment and selection of staff are trained in, understand and operate these good practices.    The fostering service has a single central record of the recruitment and vetting checks which have been carried out for foster carers and those working (including as volunteers) for the fostering service which includes:identity checks;where eligible, checks against the list of those barred from working with children;when the Vetting and Barring Scheme referred to above is in force, whether the individual is subject to monitoring;CRB Disclosures, including the level of the Disclosure, the unique reference number, and the outcome of the check (in line with eligibility to obtain such checks);checks to confirm qualifications which are a requirement and others which are considered by the fostering service provider to be relevant;at least two references, preferably one from a current employer, and with a statement from each referee as to their opinion of the person’s suitability to work with children;checks to confirm the right to work in the UK;where the person has lived outside of the UK, further checks as are considered appropriate where obtaining a CRB Disclosure is not sufficient to establish suitability to work with children.











Regulation 17 – Support, training and information for foster parents














Regulation 17 – Support, training and information for foster parents, Assessment of prospective foster parents
Regulation 25 – Meetings of fostering panels
Regulation 26 – Functions of fostering panels
Regulation 30 – Case records relating to foster parents and others






There is a clear strategy for working with foster carers that is documented and understood. The strategy includes:








Regulation 11 – Independent fostering agencies – duty to secure welfare
Regulation 17 – Support, training and information for foster parents
Regulation 30 – Case records relating to foster parents and others
Regulation 32 – Retention and confidentiality of records






Process for handling allegations and suspicions of harm









Regulation 19 – Staffing of fostering service
Regulation 20 – Fitness of workers








There is a good quality training programme to enhance individual skills and to keep staff up-to-date with professional and legal developments.  Staff receive training and development opportunities that equip them with the professional skills required to meet the needs of the children and the purpose of the service.
There is a clear plan for the training and development of all staff involved in fostering work through induction, post-qualifying and in-service training. All new staff are given induction training commencing within 7 days of starting their employment and being completed within 10 weeks. The registered person has an induction training programme for all newly appointed care and ancillary staff (including any agency, temporary, volunteer, and student staff ), which includes guidance on child protection. All educationalists, psychologists, therapists and other professional staff are professionally qualified and appropriately trained to work with children and young people, their families and foster carers, and have a good understanding of foster care.All staff are supervised, and in particular new staff are clear about accountability and reporting lines, and procedures to be followed in relation to emergencies, health and safety, child protection and notification of incidents.Assessment and appraisal of all staff involved in fostering work takes account of identified skills needed for particular roles and is used to help identify individuals’ training and development needs.The effectiveness of training programmes for staff is routinely evaluated and training programmes are reviewed at least annually and if necessary updated. Joint training between fostering service staff, panel members, and foster carers is held on a regular basis.  Where disabled children and young people require assistance with personal care and may need to be physically handled or moved, all staff are trained in appropriate Moving and Handling techniques and are offered annual update training as required. All social work staff have an appropriate qualification, or are in the course of obtaining a suitable professional qualification, to work with children and young people, their families and foster carers, and have a good understanding of foster care. They have appropriate knowledge and skills. These include:understanding of the Children Act 1989 and accompanying regulations and guidance; relevant current policies and procedures, Working Together and associated child protection guidance, the Framework for the Assessment of Children in Need and their Families, the regulatory requirements under the Care Standards Act 2000, Children and Young Persons Act, Care Leavers Act, Safeguarding Vulnerable Groups Act] and adoption law;knowledge of the growth and development of children and an ability to communicate with children and young people;understanding the importance of a complaints procedure;an ability to promote equality, diversity and the rights of individuals and groups;knowledge of the roles of other agencies, in particular health and education; Any social work staff involved in assessment and approval of foster carers are qualified social workers, have experience of foster care and family placement work and are trained in assessment. Students and others who do not meet this requirement carry out assessments and approvals under the supervision of someone who does, who takes responsibility for the assessments and approvals. Social workers are provided with regular supervision from a more experienced professional to provide them with the support needed to develop their competence, enhance their professional development and assess their performance.Where unqualified staff carry out supervising social worker functions they do so under the direct supervision of qualified social workers, who are accountable for their work. 




Regulation 19 – Staffing of fostering service
Regulation 21 – Employment of staff















Regulation 5 – Fostering agency – fitness of provider
Regulation 6 – Fostering agency appointment of manager
Regulation 7 – Fostering agency – fitness of manager
Regulation 8 – Registered person – general requirements
Regulation 10 – Local authority fostering service – manager
Regulation 18 – Independent fostering agencies – complaints and representations
Regulation 20 – Fitness of workers




The fostering service is managed ethically, effectively and efficiently, delivering a good quality service which meets the needs of its users. The service is adapted in light of information about how the home is operating. 




There are clear procedures for monitoring and controlling the activities of the fostering service and ensuring quality performance. Data requests from Ofsted and DCSF are complied with, for example annual data requested on the number of current foster carers and number of children placed. Information is provided to commissioners of services and others. This includes:charges for each of its services (separated by fee and allowance);statements of the amounts paid to foster carers; anditemised amounts paid for other services which may include health and education.Managers, staff and foster carers are clear about their roles and responsibilities.  The level of delegation and responsibility of the manager, and the lines of accountability, are clearly defined. Clear arrangements are in place to identify the person in charge when the manager is absent.Copies of inspection reports by Ofsted are prominently displayed within the service and made available by the registered person to all members of staff, to children fostered by the service, to parents, and on request to placing authorities of existing children or those considering placing a child through the service.Action is taken if necessary in relation to any concentration, trend or pattern in recorded issues or events to improve the safeguarding and promotion of the welfare of children and the quality of care provided by the service and its foster carers.Action is taken by the registered person on recommendations or issues of concern raised in inspection reports by Ofsted. The fostering service ensures that the employment of staff is carried out in a way that avoids conflicts of interest. The manager does not hold a similar position in another organisation.Complaints procedureThe registered person has provided the service with a written policy and procedural guidelines on considering and responding to representations and complaints in accordance with legal requirements and relevant government guidance. This complaints procedure:







STANDARD 26 - Records – case records for children
UNDERPINNING LEGISLATION

Regulation 22 – Records with respect to fostering services 
Regulation 30 – Case records relating to foster parents and others 
Regulation 32 – Retention and confidentiality of records














Regulation 22 – Records with respect to fostering services
Regulation 30 – Case records relating to foster parents and others 
Regulation 32 – Retention and confidentiality of records














Regulation 23 – Fitness of premises















Regulation 44 – Financial position
















Regulation 43 – Notifiable events













STANDARD 31-  Family and friends as carers





STANDARD 32 -  Placement Plan 
UNDERPINNING LEGISLATIONCare Planning Regulations 12 – Child’s placement plan











STANDARD 33 – Reviews 
UNDERPINNING LEGISLATIONCare Planning Regulations: 12.  Child’s placement plan




















^1	  Statutory Guidance on children who run away and go missing from home and care – 3.5(27).
^2	  Paragraphs 5.144-5.148 Working Together to Safeguard Children (2006)
